MINISTRY OF EDUCATION
FEDERAL UNIVERSITY OF RIO GRANDE
RIO GRANDE, RS, BRAZIL
SCHOOL OF CHEMISTRY AND FOOD ENGINEERING

PUBLIC NOTICE N° 01/2026 — Visiting Professor

The School of Chemistry and Food Engineering announces the opening of a
simplified public admission process that aims to hire a professor in the area of Food
Engineering and Science, in agreement with Law no. 8.745/93, amended by Law no.
12.772/12.

1 OBJECTIVES

a) To hire either a Brazilian Visiting Professor or a Foreign Visiting Professor, with
recognized scientific and academic production, to carry out teaching, research and
extension activities.

b) To contribute to the development, improvement or creation of non-degree
graduate programs, in accordance with the Institutional Pedagogical Project and the

Institutional Development Plan.

2 VACANCIES
Number of Vacancies: 1
Field of Knowledge: Food Science
Graduate Program: Food Engineering and Science
Line of Research: Bioprocesses in Food

Profile: Professional who works in the field of bioprocess

3 APPLICATIONS
3.1 The following documents are required for application:

a) letter of intent for enroliment signed and addressed to the School of Chemistry
and Food Engineering.

b) copy of the doctoral degree certificate.

c) copy of the identification card (ID) or the passport.

d) curriculum vitae (Lattes CV, in the case of Brazilian applicants).

e) work plan outlining the activities to be carried out, including teaching, research

and extension activities.



3.2 To enroll, applicants must submit the required documents to sub-item 3.1, exclusively

at e-mail: lucielensantos@furg.br.

3.3 Documents will not be accepted after the application period established in this call,
even as replacements. The absence of any required document will result in the

candidate’s application not being approved.

4 SIMPLIFIED ADMISSION PROCESS
4.1 The simplified admission process consists of:

a) Evaluation of academic credentials and professional experience, of an
eliminatory and classificatory nature (maximum score of 5 points). Candidates who do
not meet the minimum requirements for academic qualifications and professional
competence (item 4.4), as well as the required alignment between qualifications and
professional experience, will be eliminated from the selection process.

b) Defense of the academic/professional portfolio (“memorial”) and evaluation of
the work plan, of an eliminatory and classificatory nature (maximum score of 5 points).
Candidates approved in the first stage will present their memorial, with a presentation of

up to 15 minutes and a questioning session of up to 15 minutes, in Portuguese.

4.2 During the analysis of professional experience, the Curriculum is graded in

agreement with the Score Board (Appendix 1), from 2021.

4.3 Formal qualifications required as minimum for enrollment in the simplified admission

process are not scored. Besides, every formal qualification is considered only once.

4.4 Minimum formal qualification and professional competence to hire either a Brazilian
visiting professor or a foreign visiting professor are:

a) to have had a doctoral degree for, at least, 2 years;

b) to have an academic degree or formal academic experience abroad (full
education abroad, doctoral mobility program, visiting professor program, long-term
mobility, etc);

c) to be able to commit exclusively to the institution. In case the applicant has an
institutional position, s/he must be made available from his/her home institution;

d) to be either a professor or a researcher of recognized competence in his/her
field, with relevant activity in training professionals at undergraduate and/or graduate

levels;



e) Previous experience in projects involving microalgae processes, proven by
project approval and/or publication of indexed scientific articles, books, book chapters
and/or patents;

f) Meet the criteria of item 7.3 - Requirements of category framework, proving it

through the curriculum.

4.5 The candidate who has the highest score in professional experience will be awarded

the maximum grade (10). The other candidates shall get proportional grades.

4.6 During the analysis of the work plan, the following factors shall be scored (Appendix
2):

a) relevance and insertion of the work plan in research activities and compatibility
with the field of knowledge, the PPG research line and the profile, as specified in item 2
- VACANCIES;

b) relevance and insertion of the work plan in post-graduation teaching activities
in the PPG;

c) relevance and contribution to graduation teaching activities and extension
programs;

d) feasibility of the work plan;

e) impacts of the proposal on research qualification and on the

internationalization of the program.

4.7 Research and post-graduation activities shall comprise at least 50% of the proposed

activities.

4.8 Applicants who do get the minimum grade, i.e., 7, in the analysis of the work plan

shall be eliminated from the selective process.

4.9 Candidates who do not meet the requirements for the Visiting Professor classes,

described in item 7.3, will be eliminated from the selection process.

4.10 The final classification of applicants who were approved in the analysis of the formal
qualification and professional experience, besides in the analysis of the work plan, shall
happen by means of the weighted average of their grades, as follows:

FINAL GRADE = (academic credentials and professional experience score x 0.5) + (work plan

and memorial defense score x 0.5)



5 GENERAL REMARKS
5.1 In case no applications enroll within the specific period, the application deadlines

shall be automatically extended for the same period.

6 CONTRACT LENGTH
6.1 A Brazilian Visiting Professor shall be hired for one year. It may be extended to

twenty-four months, at the most.

6.2 A Foreign Visiting Professor shall be hired for two years. It may be extended up to

forty-eight months, at the most.

6.3 Deadlines shall count from the date the contract is signed. Contract renewal shall

depend on the evaluation of the execution of the work plan.

7 PAYMENT
7.1 Payment of visiting professors shall be based on the qualification and experience of
the applicant, according to the analysis of a special committee at the Human Resources
Department. It should correspond to the career plan of professors in Higher Education
Institutions. It may happen in the following categories:

a) Category B (Assistant);

b) Category C (Associate);

c) Category D (Full Professor).

7.2. Payments, for each category in item 7.1, correspond to the following chart:

Level | Compensation | Retribuicao Auxilio Total (**)
(*) por titulagao alimentacgao
(*)

Category B I BRL 6,520.81 BRL 7,498.93 | BRL 1,175.00 | BRL 15,019.74
(Assistant)

Category C I BRL 9,190.03 | BRL 10,568.54 | BRL 1,175.00 | BRL 20,758.57
(Associate)

Category D I BRL 11,536.10 | BRL 13,266.52 | BRL 1,175.00 | BRL 25,802.62
(Full

Professor)

Amounts correspond to the salary of Visiting Professors according to their functional
classification. Amounts effective from January 1, 2025, in accordance with Annexes LXXIX and
LXXX of Provisional Measure No. 1,286, of December 31, 2024 (**). The employment contract is
governed by the Brazilian Consolidation of Labor Laws (CLT), with entitlement to paid vacation

and a thirteenth salary.



8. REQUIREMENTS OF CATEGORY FRAMEWORK

Category | Time of | Professional Scientific Research training
qualification | experience production experience
Classe B | Doctoral Teaching Relevant Experience in advising
(adjunct) degree for at | experience in | scientific activities of scientific
least 2 years | Higher production in the | initiation, = graduation
Education or as | field of | projects, and
a Researcher | application in the | supervision or joint
for, at least, 2 |last 5 (five) | supervision at graduate
(two) years. years. level.
Classe C | Doctoral Teaching Relevant Completion of, at least,
(associate) | Degree for, | experience in | scientific 2 (two) master's or
at least, 8 | Higher production in the | doctoral degrees
years Education or as | field of | supervisions as an
a Researcher | application in the | advisor.
for, at least,|last 5 (five)
5(five) years. years.
Classe D | Doctoral Teaching To have relevant | Completion of, at least,
(Full Degree for, | experience in scientific 4 doctoral degrees
professor) | at least, 16 | Higher production in the | supervisions as an
years. Education or as field of advisor.
a Researcher | application in the
for, at least, last 5 (five)
10(ten) years. years.

8.1 For the framework of

considered.

qualification time,

the contract signature date shall be

8.2 For the framework of professional experience, both teaching and research

background, teaching and mentoring

in online learning activities, teaching at

undergraduate and graduate levels, research project coordination, as well as university

management and extension experience may be considered.

8.3 The framework of scientific production is detailed in the attached spreadsheet

considering the relevance and the supervisions in the area of evaluation in which the

graduate program is settled.

8.4 For the framework of training experience in research, the activities mentioned above

shall be considered.

9 RECONSIDERATION AND APPEALS




9.1 Reconsideration may be requested within 3 (three) working days from the disclosure
of results.
9.2 Requests for appeals shall be submitted exclusively to e-mail,

lucielensantos@furg.br

10 HIRING

10.1 It is the responsibility of Foreign Visiting Professor to have a visa to enter Brazil, in
the corresponding category of the activities to be developed, with compatible validity of
the residence period in the country, moreover, predicting the possibility of contract

extension, according to the current legislation.

10.2 In case of approval and after the appeal deadline, the hiring of the candidate will

take place.

10.3 For foreign candidates, documents issued abroad must be duly legalized for use in
Brazil, in accordance with the Hague Apostille Convention, by means of the affixing of
the Hague Apostille by the competent authority of the country of origin. In the case of
countries that are not signatories to the Convention, the documents must be legalized
by a Brazilian consular office in the country where they were issued. All documents
written in a foreign language must be accompanied by a translation into Portuguese

carried out by a sworn public translator in Brazil.

11. SCHEDULE

March 27 to April 10, 2026 Enrolliment

April 13, 2026 Announcement of results of the homologation at
www.ppgeca.furg.br

April 14, 2026 Appeal to homologations by e-mail:
lucielensantos@furg.br

April 15, 2026 Final result of e-mail: homologations
www.ppgeca.furg.br

April 16 to 17, 2026 Selection period

April 22, 2026 Announcement of results at www.ppgeca.furg.br

April 23, 2026 Deadline to appeal to the results published by email:
lucielensantos@furg.br

April 24, 2026 Announcement of the final result at www.ppgeca.furg.br

11 SELECTION BOARD

The selection board shall consist of the following professors:
Anelise Christ Ribeiro, M.Sc., PhD.
Carlos André Veiga Burkert, M.Sc., PhD.



Eliana Badiale Furlong, M.Sc., PhD.
Jaqueline Garda Buffon, M.Sc., PhD.
Janaina Fernandes de Medeiros Burkert, M.Sc., PhD.
Jorge Alberto Vieira Costa, PhD

Larine Kupski, M.Sc., PhD

Lucielen Oliveira dos Santos, M.Sc., PhD
Luiz Antonio de Almeida Pinto, M.Sc., PhD.
Mariano Michelon, M.Sc, PhD

Michele Graque de Morais, M.Sc, PhD
Priscila Scaglioni, M.Sc, PhD

Vilasia Guimaraes Martins, M.Sc., PhD.

12. GRADUATE PROGRAM IN FOOD ENGINEERING AND SCIENCE
Federal University od Rio Grande

School of Chemistry and Food Engineering

Carreiros Campus

SCF Pavillion

96203-900 - Rio Grande, RS, Brazil

Phone no.: (63) 32336969

E-mail address: dgmposal@furg.br

Homepage: www.ppgeca.furg.br

APPENDIX 1
PROFESSIONAL EXPERIENCE SCORING TABLE


mailto:dqmposal@furg.br
http://www.ppgeca.furg.br/

1.- Teaching and Supervision Experience (40% of the grade of professional

experience analysis)

Activities Points
1.1 Teaching experience in higher education 0.2 p/ semester
1.2. Supervision of complete MSc dissertations 0.10 p/ dissertationo
1.3. Supervision of complete PhD theses 0.20 p/ thesis
1.4 Supervision of students 0.05 p/ student
1.5 Supervision of undergraduate monographs 0.05 p/monograph
1.6 Co-orientation of complete MSc dissertations 0.05 p/ dissertation
1.7 Co-orientation of complete PhD theses 0.08 p/ thesis

2.- Scientific production (60% of the grade of professional experience analysis)

Type of production Points
2.1. Lectures 0.02 p/ lecture
2.2. Reviewer 0.01 p/ journal
2.3 Paper published (or accepted for publication with 0,25 p/ paper
DOI) in scientific journals in the area of Food 0,20 p/ paper
Science Qualis). 0,15 p/ paper

0,10 p/ paper

2.4 Published book in related area 0.15 p/ book
2.5 Published chapter in related area 0.1 p/ chapter
2.6 Patent deposited 0.1 p/ patent
2.7 Patent approved 0.3 p/ patent
2.8 Coordination of scientific Project approved or financed by | 0.2 p/ Project
government or scientific or private agencies
2.9 Study time abroad 0.2 p/ year
2.10 Time of professional experience abroad 0.4 plyear

APPENDIX 2



WORK PLAN SCORING TABLE
a) Relevance and insertion of the work plan in research activities, as well as its adequacy

to the field of knowledge and areas of research in the Graduate Program: 2.0 points

b) Relevance and insertion of the work plan in the graduate teaching activities at the

Undergraduate Program: 2.0 points

¢) Relevance and contribution to undergraduate teaching and outreach activities: 2.0
point

d) Work plan feasibility: 2.0 points

e) Impacts of the proposal for the qualification of research and internationalization of the

Undergraduate program: 2.0 points



